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Student Summary

	Research Student’s Name:
	Andrew Wicks

	Banner Number:
	000061426

	School/Department:
	Computing and Information Systems

	Working Dissertation/ Research Project Title:
	The design, development and evaluation of the criteria required of a technologically enhanced learning environment.

	Supervision Team
	

	1st Supervisor 
Name:
	Prof. Liz Bacon

	


School:
	Deputy Pro-Vice Chancellor

	


Tel:
	020 8331 8544

	


E-mail:
	ba06@gre.ac.uk

	2nd Supervisor
Name:
	Prof. Lachlan MacKinnon

	


School/




Address:
	Computing and Information Systems

	


Tel:
	020 8331 8559

	


E-mail:
	ml80@gre.ac.uk

	3rd Supervisor 
Name:
	Dr. Cos Ierotheou

	


School/




Address:
	Computing and Information Systems

	


Tel:
	020 8331 8655

	


E-mail:
	ic01@gre.ac.uk

	Programme at original registration (i.e. MPhil, PhD, EdD, MSc/MA by Research):
	MPHIL/PHD COMP & MATH SCI

	First registered by University as a research student on:
	23rd June 2013

	Programme registered with Research Degrees Committee:
	

	Does the project require Research Ethics Committee approval?:
	Yes

	Date of transfer from MPhil to PhD (if applicable):
	

	Date thesis submitted for examination:
	

	Date of viva voce 
	


Induction Checklist

	First 24 hours (first week if part-time)
	Date Actioned

	Have you met with your 1st Supervisor and know how to contact them?
	23/6/2013

	Have you been shown your working area/desk where appropriate?
	23/6/2013

	Have you been shown the School/Campus facilities?
	23/6/2013

	Have you been introduced to your peers in the School/Department where this is appropriate?
	23/6/2013

	Have you been advised who the following key personnel are and where they can be found?
	23/6/2013

	· Head of School:
	Yes

	· Director of Research:
	

	· Postgraduate Tutor:
	

	· Health and Safety Representative:
	Yes

	Have the requirements of the following health and safety issues been explained to you?
	

	· Location of fire alarm points, emergency exits and assembly points
	23/6/2013

	· Use and adjustment of display screens
	23/6/2013

	· Manual handling (if appropriate)
	23/6/2013

	· Use, storage and emergency procedures relating to the use of hazardous substances (if appropriate)
	N/A

	· Lone working both on campus and off campus
	23/6/2013

	First Month
	Date Actioned

	Have you identified where the following information is located on the Intranet and read it?
	

	· Academic Regulations
	Mar. 2015

	· Research Student Handbook
	Mar. 2015

	· Research Degrees procedures and forms
	Mar. 2015

	· Research Ethics procedures and forms
	Mar. 2015

	Have you completed the skills and knowledge audit found in this Student Log?
	01/6/2015


Foreword

Welcome to the University of Greenwich

Undertaking a research degree will for all of you, I trust, be one of the most rewarding experiences of your lives.  Whether you are a part-time mature student with many years of experience in a professional role or someone who is studying full-time after moving from a taught degree with little or no work experience, you will be endeavouring to move your own field of study forward.  

To be successful in your research you will need to use a wide range of skills and knowledge, some of which you may already possess, whereas others may need to be acquired.  This “Log and Key Skills Portfolio” is designed to support you in identifying your training needs and for recording your progress throughout your degree.   The format and timescales comply with the expectations of the Quality Assurance Agency for Higher Education (QAA) and the UK Research Councils.

The completion of the “Log and Key Skills Portfolio” is obligatory but it has been designed to be as flexible as possible, allowing you and your supervisors to exempt sections where you can demonstrate previous certificated or experiential learning.   This is particularly useful for mature students, with potentially more extensive life skills and experience

The University, as well as your host schools will, from time to time, arrange training events covering issues such as:

· Research student roles and responsibilities 

· Key skills development (such as time management, presentation skills and research methods)

· Teaching skills for Research Students

· Research Ethics

These sessions are important and sometimes required – for example, if you are intending to make any teaching contribution, unless you are already qualified, and therefore exempt, you must attend a teaching skills course.  All sessions are provided free of charge so look out for them!

Prof. John Humphreys

Pro Vice-Chancellor for Research and Enterprise
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1. Introduction

1.1 Why have a log?

Historically recording the activities involved in a research degree was largely left to be agreed between an individual student and their supervisor.  This approach, however, has disadvantages in that there is no consistency of approach across Schools and the University as a whole, which ultimately leads to varying standards of learning and supervision.  

Today, more than ever, it is essential that Universities provide high quality and consistent standards of research learning and supervision, not only to give you the best possible opportunity to successfully complete your studies but to also ensure you are properly equipped with the skills and knowledge that you will need to be successful in the employment market.

Since the late 1990s there has been a steady move towards the more formal recording of research activity and associated skills and knowledge acquisition, led initially by the various research councils in the United Kingdom and more recently the Quality Assurance Agency for Higher Education (QAA).  The current expectations are detailed in the QAA publication “Code of Practice for the Assurance of Academic Quality and Standards in Higher Education” and they can be found at:

http://www.qaa.ac.uk/academicinfrastructure/codeOfPractice/section1/postgrad2004.pdf
The University of Greenwich, in common with all other Universities, is responsible for implementing the national expectations in a way that is appropriate for our students and the types of research we undertake.  This log, which is obligatory, has the purpose of:

· Providing a jointly agreed record of progress between yourself and your supervisors.

· Assisting you and your supervisor in the identification of the key skills and knowledge required to enable you to successfully manage your project and complete your programme of study.

· Assisting you and your supervisor in identifying the skills and knowledge you already possess so that your subsequent training and development needs can be clearly identified and met. 

· Ensuring the management of your research degree meets the expectations detailed in the QAA Code of Practice.

· Providing an auditable record of your research activities, skills and training.

1.2 About the Log and Portfolio

The structure of the log and portfolio is as follows:

· Student summary (inside front cover)
· Induction checklist and useful information
· Section 2 - Learning to learn and learning styles awareness

· Section 3 - Initial skills and knowledge audit:  The outcomes of this audit should be discussed with your supervisor(s) and help you to complete your Application for Research Degree Registration (RDA1)
· Section 4 - Annual review of training needs – this section aims to assist you comparing the skills you have against the skills/knowledge you still need to acquire, thereby identifying the training gap.  This exercise should be done regularly and, as a minimum, before you complete your annual Research Progress report or MPhil to PhD transfer forms (RDA4 and RDA2 respectively – see below).  This is important as research degrees, by their very nature, rarely run smoothly and frequently require work plans and/or research methods to be changed.  This can lead to you identifying new areas where skills/knowledge are required.  Thinking through these changes in work plans and skills required can seem tiresome but in the longer term can save significant amounts of time, effort and heartache!
· Section 5 - Research Degrees Administration (RDA) Forms

· RDA1 - Application for Research Degree Registration
· RDA2 - Application for Transfer of Registration from MPhil to PhD 
· RDA3 - Transfer of Registration from MPhil to PhD – Assessment outcome
· RDA4 - Research Progress Report
· RDA5 - Changes to Registration
· RDA6 - Application for Approval of Examination Arrangements
· Section 6 - Diary section to record key activities and findings during your research

· Section 7 - Notes on review meetings and actions agreed with your supervisor

· Section 8 - Supporting Evidence of Skills and Knowledge Acquired (e.g. copies of course programmes and/or assessment sheets from training events attended, certification of acquired/experiential prior learning, etc.)
· Section 9 - Outputs Achieved from your Research Programme (e.g. presentations made, papers written, teaching undertaken, etc)
Note:  While the log is not formally assessed, it is NOT optional.  You may be required to submit it for audit.  Submission is also not optional.  The University reserves the right to withhold the award of a research degree if the log and portfolio have not been kept to a reasonable standard.  If you have been exempted from the need to complete sections of the log, for example due to your acquired prior learning or experience then the sections should be annotated to that effect by your supervisors.
2. Learning to Learn and Learning Styles

2.1 Introduction

A research degree is, above all else, a learning experience, which is extended over typically three to six years.  Learning needs associated with a research degree are varied and complex, ranging from being able to critically analyse written work, developing methods of research and experimentation, collating and analysing large amounts of information through to data interpretation and the ability to summarise your research outputs in a clear concise manner appropriate for various audiences.  To enable you to achieve the most from your research programme, it is essential you have an appreciation of how you learn best, i.e. your learning style(s).  Many students may already be familiar with these concepts, however, for students who are new to these ideas or just wish to refresh their memories then further details can be found in the Research Student web pages:

www.gre.ac.uk/students/affairs/research/index.html
2.2 Resources available to students and supervisors
Books 

The following are examples of books available in the University’s libraries- this list is not exhaustive and there are many additional texts available on issues such as research methods.
	Title
	Author/Year
	Shelf No

	500 tips for research students
	Sally Brown

1995
	001.42

	How to get a PhD: A handbook for students and their supervisors
	Estelle Phillips

2000
	378.24

	The postgraduate research handbook: succeed with your MA, MPhil, EdD and PhD
	Gina Wisker

2001
	001.42

	Authoring a PhD: how to plan, draft, write and finish a doctoral thesis or dissertation
	Patrick Dunleavy 2003
	808.02

	Business research: a practical guide for undergraduate and postgraduate students
	Jill Collis

2003
	650.072

	Writing your thesis
	Paul Oliver

2004
	808.042

	Supervising the PhD: a guide to success
	Sara Delamont

1997
	378.24

	The good supervisor: supervising postgraduate and undergraduate research….
	Gina Wisker

2005
	378.1794


Websites
http://www.grad.ac.uk/cms/ShowPage/Home_page/Researchers/p!eaLbdjg
http://www.grad.ac.uk/cms/ShowPage/Home_page/Resources/Phd_Planner/p!empglbF
http://www.studygs.net/
…and for a lighter moment!

http://graphite.st-edmunds.cam.ac.uk/~kw10004/phdgam/
3. Initial Skills and Knowledge Audit

Current Key Skills and Knowledge 

Use the form below to identify the skills and knowledge you feel will be necessary as part of your research training.  This can then be compared to the skills and abilities you already possess through acquired prior learning whether that is through training and certification or experiential learning.  It is by comparing the skills and knowledge that you need against what you already possess that will enable you to most effectively focus your training/learning activity on to what is important to enable you to successfully complete your research and then be successful in finding subsequent employment.  YOU SHOULD DISCUSS THE OUTPUTS FROM THIS PROCESS WITH YOUR SUPERVISOR AND USE THEM TO HELP YOU COMPLETE SECTION 4 OF YOUR APPLICATION FOR RESEARCH DEGREES REGISTRATION (RDA1A&B)
The form is split into seven main areas which are directly related to the skills and knowledge areas identified as important by the Quality Assurance Agency (QAA) and the joint statement made by the UK’s Research Councils.  

	Skill/knowledge area
	What skills/knowledge do you need in this area to complete your research?
	What skills/knowledge do you already possess in this area? 
	What skills/knowledge do you need to acquire and how can the training gap be best met and in what timescale?

	A. Research Skills and Techniques – e.g.

· Problem recognition

· Critical thinking

· Recent advances in your field and related fields of research

· Understanding research methodologies used in your field

· Critical analysis of own and others work

· Ability to summarise and report information obtained
	I will need to trawl the literature so that I can place my area of research within the current body of knowledge.  This will require learning how to source and cite research correctly.
I will also need to acquire a far greater depth of knowledge about PHP.  This will be needed to create the VLE.
	39 years of teaching experience have taught me that every student is different.  A “good” teaching technique is one that engages the greatest proportion of students, but even that does not meet the needs of all.

I have therefore been experimenting with different e-learning styles since the mid 1990’s.  There has been a progression from shovelware (Khoo et al 2010) to a more focussed approach which allows students to decide which learning style they prefer.  The current state of thinking can be seen at www.comp1148.net.

However, whilst this seems a good approach others may not agree.  The purpose of this dissertation will be to examine the thesis that small, learning style independent chunks of the syllabus aid learning.  This is where my statistical background in economic and political modelling will aid the analysis of the results.
	None that I have come across yet.  I have been in computing since 1972 and teaching since 1979.  This has given me the underpinning knowledge needed here.
What was lacking were the research skills and those are provided by the process of the PhD.

	B. Research Environment – e.g.

· Placing your research in context

· Rights of other researchers and research participants

· Knowledge of standards and good research practice

· Awareness of health and safety issues and safe working practices

· Research ethics and your research

· Research funding and evaluation

· Justifying the experimental techniques used in your research

· Understanding the academic and/or commercial potential of your research
	Trial and error were the initial tutors.  However, having excellent supervisors helps.

One of my weaknesses has always been my lack of fear of getting things wrong.  This was a handicap until the PhD and meeting supervisors who understood these were not laziness or incompetence, but a learning strategy.
	None.  We had no explanation at undergraduate level of the process or explanation of what was required.  I became ill just as the MSc project was to be started and so never got that input either.
	My supervisors would be the ones who have the best idea about that.  I have not completed a PhD yet, but they have the experience of over 50 between them.
My main requirement is space to make mistakes.  Fortunately, this is being given. 

	C. Research Management – e.g.

· Project management skills including setting research goals, intermediate milestones and priorities

· Design and implementation of data/information acquisition and collation systems

· Identifying and accessing sources of information, e.g. archives

· Effective use of resources and equipment including information technology to record, order and present data
	I have developed my own system to compile and classify research paper and write academic paper.  These are outlined in materials, written in collaboration with a colleague.
My PhD tracking website, http://lordwicks.co.uk/phd.php also shows the process – although it does need revision.
	I have one major advantage over others – I know I’m not the brightest.  It is therefore much easier for me to develop my own ways of coping.
Please see the website in the previous column.
	Fortunately, I come with many years of work experience and am therefore quite comfortable devising systems that work for me.  They may not be correct at the first attempt, but evolve as my understanding improves.

	D. Personal Effectiveness – e.g.

· Willingness and ability to learn

· Being creative, innovative and original

· Flexibility and open-mindedness

· Self aware and able to identify own training needs

· Self-discipline, motivation and thoroughness

· Recognition of boundaries/limitations and identifying sources of support

· Initiative, self-resilience and independent working
	Whilst there is always something that needs improvement, in general, this area seems to be covered by my work experience of over 40 years.
	I have earned a living since the age of 17 and been employed on a professional basis since graduating in 1976.  In that time, I have run a department and worked with many outside bodies, including OFSTED.
	This is not an area in which I feel the need for development beyond that gained when teaching.

	E. Communication Skills – e.g.

· An ability to write clearly and in a style appropriate for the purpose, e.g. progress reports, published material and thesis

· Construction of coherent arguments and ability to articulate ideas clearly to a range of audiences using a variety of techniques

· Constructively defend research outcomes

· Promotion of the public’s understanding of your research field

· Effective support of the learning of others through teaching, mentoring and demonstration
	I completed my Cert. Ed. At this university at the start of my teaching career, so I feel reasonably confident in this area.
	A mentioned before, I have been teaching for 40 years.  In that time I have written profusely (I enjoy creating materials) and have 1,500,000 hit on my YouTube teaching videos.
	I need experience of writing academic papers and defending research outcomes – which is part of the reason for taking this course.  This will come through writing and submitting papers as well as defending these in an academic environment.

	F. Networking and Teamworking– e.g.

· Develop and maintain co-operative networks and working relationships with supervisors, colleagues and peers within the institution and the wider research community

· Understanding how your behaviour can impact upon others when working in formal and informal teams

· Ability to listen, give and receive feedback and respond perceptively to others
	I have a reasonable understanding of my limitations and am therefore keen to listen to any views, assess them according to my frame of reference.
	I am quite outgoing and willing to help, so interacting with others has not been a problem for me.  My students and colleagues seem to find me approachable.  I enjoy being the first port of call.
Working with others is a lesser problem.
	Again, 40 years of experience in a professional  environment have forced out any major shortcomings in this area.

	G. Career Management– e.g.

· Appreciate the need for, and commitment to, continued professional development

· Take ownership of and manage your future career progression with achievable career goals

· Develop ways to improve your employability

· Understand the transferable nature of key skills and knowledge acquired during your research to potential career opportunities

· Present your skills, personal attributes and experiences through effective CVs, applications and interviews
	None.  I expect to be re-retiring within a year or so of the planned completion date of the PhD.
	40+ years of work.
	None.  I expect to be re-retiring within a year or so of the planned completion date of the PhD.

	Student’s signature & date:
	
	Supervisor’s signature & date:
	


4. Annual Review of Training Needs – Academic Year …………….

Use the form below to review training and development activity undertaken over the past year.  Did the training/learning undertaken meet your needs, if not, why not and how can this learning need be met over the coming year if still appropriate.  Also detail any new skills/knowledge needs identified for the coming year.  Remember to take into account your learning style(s) any acquired prior learning, whether certificated or gained through experience, when considering how best to meet the training/learning need.  You should use the information in this review to help you complete the Research Progress Report (RDA4), which you must submit to your local Research Degrees Committee annually and a copy inserted into your log/portfolio in Section 5.  ADDITIONAL COPIES OF THIS FORM CAN BE DOWNLOADED FROM THE UNIVERSITY’S WEBSITE.

The form is split into the same seven areas found in the Initial Skills and Knowledge Audit as these reflect the requirements of the QAA and Research Councils in the UK.  

	Skill/knowledge area
	What skills/knowledge did you need to acquire over the last year and was this need met – if not is training in this area still required?
	What new skills/knowledge do you need to acquire for the next year? 
	How can training needs be best met and in what timescale?

	A   Research Skills and Techniques – e.g.

· Problem recognition

· Critical thinking

· Recent advances in your field and related fields of research

· Understanding research methodologies used in your field

· Critical analysis of own and others work

· Ability to summarise and report information obtained
	
	
	

	B    Research Environment – e.g.

· Placing your research in context

· Rights of other researchers and research participants

· Knowledge of standards and good research practice

· Awareness of health and safety issues and safe working practices

· Research ethics and your research

· Research funding and evaluation

· Justifying the experimental techniques used in your research

· Understanding the academic and/or commercial potential of your research
	
	
	

	C    Research Management – e.g.

· Project management skills including setting research goals, intermediate milestones and priorities

· Design and implementation of data/information acquisition and collation systems

· Identifying and accessing sources of information, e.g. archives

· Effective use of resources and equipment including information technology to record, order and present data
	
	
	

	D    Personal Effectiveness – e.g.

· Willingness and ability to learn

· Being creative, innovative and original

· Flexibility and open-mindedness

· Self aware and able to identify own training needs

· Self-discipline, motivation and thoroughness

· Recognition of boundaries/limitations and identifying sources of support

· Initiative, self-resilience and independent working
	
	
	

	E    Communication Skills – e.g.

· An ability to write clearly and in a style appropriate for the purpose, e.g. progress reports, published material and thesis

· Construction of coherent arguments and ability to articulate ideas clearly to a range of audiences using a variety of techniques

· Constructively defend research outcomes

· Promotion of the publics understanding of your research field

· Effective support of the learning of others through teaching, mentoring and demonstration
	
	
	

	F    Networking and Team-working– e.g.

· Develop and maintain co-operative networks and working relationships with supervisors, colleagues and peers within the institution and the wider research community

· Understanding how your behaviour can impact upon others when working in formal and informal teams

· Ability to listen, give and receive feedback and respond perceptively to others
	
	
	

	G    Career Management– e.g.

· Appreciate the need for, and commitment to, continued professional development

· Take ownership of and manage your future career progression with achievable career goals

· Develop ways to improve your employability

· Understand the transferable nature of key skills and knowledge acquired during your research to potential career opportunities

· Present your skills, personal attributes and experiences through effective CVs, applications and interviews
	
	
	

	Student’s signature & date:
	
	Supervisor’s signature & date:
	


5. Research Committee Forms

All research students should make themselves familiar with the requirements of their School’s Research Degrees Committee and the University’s Research Ethics Committee.  

The Research Degrees Committees have the responsibility for overseeing that your programme of research is appropriate for the degree you are pursuing, e.g. MPhil or PhD, and monitoring your progression to ensure it meets the required academic standards.  This section of the portfolio is where you can keep a copy of the various forms appertaining to your programme of study.  In summary, the forms for MPhil/PhD students are: 

· RDA1 - Application for Research Degree Registration

· RDA2 - Application for Transfer of Registration from MPhil to PhD 

· RDA3 - Transfer of Registration from MPhil to PhD – Assessment outcome (extract to provide feedback to the research student and their supervisors)

· RDA4 - Research Progress Report

· RDA5 - Changes to Registration

· RDA6 - Application for Approval of Examination Arrangements

· Research Ethics Committee 

All of these forms can be accessed through the University’s website and completed by word-processor –

http://www.gre.ac.uk/students/affairs/research/index.html
For Professional Doctorates and MSc/MA by Research the forms and processes will be different depending upon the exact programme of study.  Your course leader will provide you with information on these.

6. Diary of Key Events and Milestones and Planner for Meetings with Supervisors

Keeping an up to date record of your activities and agreed targets is important.  It will help you to prepare for your meetings with your supervisors by helping to identify your achievements, areas where you faced challenges and targets that have not been achieved, with reasons why.   
Examples of two sheets for recording activities and for preparing for meeting with your supervisors/advisors follow (additional sheets are downloadable from the Research Student Web portal), though if you wish to record these meetings using a different format to suit your particular needs you may do so.

These are listed on my website at http://lordwicks.co.uk/phd.php.

	Record of Key Activities and Milestones
These are listed on my website at http://lordwicks.co.uk/phd.php.



	Date activity set
	Target date for completion
	Date completed
	Activity/Milestone 

(detail any challenges faced in completing the activity and if appropriate the reasons for any delay)

	
	
	
	These are listed on my website at http://lordwicks.co.uk/phd.php.



	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


	Preparation for Review Meetings with Supervisors

	Summary of progress made since last review meeting (including skills and knowledge acquired)
These are listed on my website at http://lordwicks.co.uk/phd.php.



	Summary of challenges and difficulties experienced and the actions taken or proposed to overcome them (including skills and knowledge required to be effective)
These are listed on my website at http://lordwicks.co.uk/phd.php.



	Proposed work programme after review meeting (including how to obtain skills and knowledge needed to achieve targets)
These are listed on my website at http://lordwicks.co.uk/phd.php.



	Other comments, e.g. facilities, supervision, advice, etc.
There are no extra facilities I need to complete this course.

My supervisors are exactly what I needed.  They know how far to let me run before reeling me in and are always there when needed.  They are outstanding.

My supervisors give clear, understandable and relevant advice at the time in which it becomes appropriate.  They have supervised over 50 successful PhD completions between them, so it is worth listening to what they have to say.


	Meeting date arranged for:

1st Supervisor attending:
YES  /  NO

2nd Supervisor attending:
YES  /  NO

Other attendees:

YES  /  NO  specify………………………………………………

IT IS RECOMMENDED THAT THIS FORM IS GIVEN TO YOUR SUPERVISOR(S) AND OTHER ATTENDEES IN ADVANCE OF THE MEETING


7. Notes and Action Points Resulting from Meetings with your Supervisors 

Having regular contact with your supervisors is extremely important.  These contacts may be informal or formal and their frequency will fluctuate depending upon what stage you are at in your research.  It is, however, important that formally recorded meetings occur on a regular basis that meets your support needs.  Notes should be made of the key points discussed, and the action points and plans agreed between yourself and your supervisor(s).  

Notes/Minutes from these meetings should be agreed with your supervisor(s) and kept in this section of your log.  An example is shown below, though if you wish to record these meetings using a different format to suit your particular needs you may do so.

Key activities/targets agreed should be fed back into Section 6.
These are listed on my website at http://lordwicks.co.uk/phd.php.

	Supervision Meeting Summary Record
	Student’s Name:
	Dissertation/Research Project Title:

	Date
	Progress since last meeting
	Agreed programme of work and target dates
	Other Issues, e.g. facilities, supervision, training needs, etc.
	Date of next meeting

	
	These are listed on my website at http://lordwicks.co.uk/phd.php.


	
	
	

	
	
	
	
	

	
	
	
	
	


8. Supporting Evidence of Skills and Knowledge Acquired (e.g. copies of course programmes and/or assessment sheets from training events attended, certification of acquired prior learning, etc.)

(NOTE: Generic training assessment forms are available to download from the Research Student web portal – an example is enclosed for your information.  In addition, a summary sheet for training events attended is enclosed.  Additional sheets are downloadable if required.)

	Training Assessment

	Student’s Name:
	Title:

	Date:
	Venue:

	1. Please give your opinion on the following aspects of the training by circling the appropriate number:

	
	Poor<------------>Excellent
	Comments

	Quality of presentation
	1
	2
	3
	4
	

	Quality of materials used
	1
	2
	3
	4
	

	Were the course objectives achieved
	1
	2
	3
	4
	

	Relevance of training
	1
	2
	3
	4
	

	2. Which part(s) of the training did you find most useful and why? 

	3. Which part(s) of the training did you find least useful and why?

	4. Was the time available used effectively (i.e. could more time have been spent on certain areas and less on others)?

	5. Did the training/learning meet your identified training needs and if not why not?

	6. Has this training/learning highlighted any additional training needs and if so what?

	Signed by Student:
	Date:

	Signed by Supervisor:
	Date:

	Courses/workshops attended

	Title:

	Date:
	Location:
	Duration:

	Provider (e.g. University of Greenwich, other university, company):

	Skill/knowledge developed:

	Title:

	Date:
	Location:
	Duration:

	Provider (e.g. University of Greenwich, other university, company):

	Skill/knowledge developed:

	Title:

	Date:
	Location:
	Duration:

	Provider (e.g. University of Greenwich, other university, company):

	Skill/knowledge developed:

	Title:

	Date:
	Location:
	Duration:

	Provider (e.g. University of Greenwich, other university, company):

	Skill/knowledge developed:


9. Outputs Achieved from your Research Programme (e.g. presentations made, papers written, teaching undertaken, etc)

(NOTE: a summary sheet for presentations given and publications is enclosed.  Additional sheets are downloadable if required.)

	Presentations Given

	Title: Ph.D. Seminar

	Co-authors: Prof. Liz Bacon, Prof. Lachlan MacKinnon, Dr. Cos Ierotheou

	Date: 21st May 2014
	Location: University of Greenwich
	Duration: 30mins

	Type of presentation (e.g. oral with or without PowerPoint, Poster):
PowerPoint presentation with Q&A session.

	Venue and Audience (e.g. internal research group seminar, national symposium, international conference):
Internal research group seminar.

	Title: Ph.D. Seminar

	Co-authors: Prof. Liz Bacon, Prof. Lachlan MacKinnon, Dr. Cos Ierotheou

	Date: 11th Feb 2015
	Location: University of Greenwich
	Duration: 30mins

	Type of presentation (e.g. oral with or without PowerPoint, Poster):
PowerPoint presentation with Q&A session.

	Venue and Audience (e.g. internal research group seminar, national symposium, international conference): 

Internal research group seminar.

	Title: Ph.D. Seminar

	Co-authors: Prof. Liz Bacon, Prof. Lachlan MacKinnon, Dr. Cos Ierotheou

	Date: 3rd Feb 2016
	Location: University of Greenwich
	Duration: 30mins

	Type of presentation (e.g. oral with or without PowerPoint, Poster):
PowerPoint presentation with Q&A session.

	Venue and Audience (e.g. internal research group seminar, national symposium, international conference):
Internal research group seminar.
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